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DISCLOSURE PURSUANT TO TEX. GOV’T CODE § 659.026
Information Regarding Staff Compensation

Tex. Gov’t Code § 659.026(b) A state agency shall make available to the public by posting on the agency’s Internet website:
 
(1) the number of full-time equivalent employees employed by the agency;
	Thirteen 

(2) the amount of legislative appropriations to the agency for each fiscal year of the current state fiscal biennium;
 	FY2014:  $1,011,101
[bookmark: _GoBack]	FY2015:  $1,104,516

(3) the agency’s methodology, including any employment market analysis, for determining the compensation of executive staff employed by the agency, along with the name and position of the person who selected the methodology;
 	Executive staff is the Director of the agency, whose compensation is determined by the Texas Legislature.

(4) whether executive staff are eligible for a salary supplement;
 	The Director is not eligible for a salary supplement.

(5) the market average for compensation of similar executive staff in the private and public sectors;
 	The market average for compensation of similar executive staff to the Director is $141,853.

(6) the average compensation paid to employees employed by the agency who are not executive staff; and
 	The average compensation paid to non-executive staff is $56,625

(7) the percentage increase in compensation of executive staff for each fiscal year of the five preceding fiscal years and the percentage increase in legislative appropriations to the agency each fiscal year of the five preceding fiscal years.
	Percentage increase in compensation of executive staff:
	FY2011: 0%
	FY2012: 0%
	FY2013: 0%
	FY2014: 1%
	FY2015: 2%

	Percentage increase in legislative appropriations for the agency:
	FY2011: n/a
	FY2012: -7.50%
	FY2013: +1.28%
	FY2014: +8.27%
	FY2015: +9.24%

image1.png
; Office of Capital Writs





